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Abstract
This quantitative research aims to 1) study the opinion level of transformational

leadership and 2) to test the impact of transformational leadership on the performance of SMEs
in the manufacturing sector in the upper northern region of Thailand. A sample group was 385
SMEs in the manufacturing industry in the upper northern region of Thailand. The research tool
was a questionnaire and the research hypothesis was tested by multiple regression analysis. The
results of the research revealed that 1) transformational leadership’s overall and individual
aspects impact were at a high average level, followed by intellectual stimulation Ideological
Influence and motivational aspects 2) Overall and individual performance results were average
at a high level, i.e. repeat customers, followed by increased customer satisfaction increased
income. There are increase in new customer groups, increased profitability and reduced operating
costs. 3) the results of testing the impact of transformational leadership on the performance of
SMEs in the manufacturing sector in the upper northern region of Thailand found that the aspect
of individual consideration, intellectual stimulation, ideological Influence and inspiration have a
positive impact on the performance of SMEs in the manufacturing sector in the upper northern
region of Thailand with a statistical significance at the .05 level with a quadratic correlation (R2)
of 62.70 percent, which can be written as a forecast equation as follows:

P = 107 + .14911 + 220IM+ .212IS + .160IC

Z=

18111 + .263IM+ 24015+ .188IC

Keywords: Transformational Leadership, SMEs’s Performance, Manufacturing Industry, Upper

Northern Region
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